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CHILD PROTECTION POLICY

Brundall School recognises its responsibilities for child protection.

Our policy applies to all staff, governors and volunteers working in the school.  There are five  elements to our policy:

· Establishing a safe environment in which children learn and develop.

· Ensuring safe recruitment in checking the suitability of staff and volunteers to work with children.

· Raising awareness of child protection issues and equipping children with the skills needed to keep them safe.

· Implementing procedures for identifying and reporting cases, or suspected cases, of abuse.

· Supporting pupils who have been abused in accordance with his/her agreed child protection plan.

We recognise that because of the day to day contact with children, school staff are well placed to observe the outward signs of abuse.  The school will therefore:

· Establish and maintain an environment where children feel secure, are encouraged to talk, and are listened to.

· Ensure children know that there are adults in the school whom they can approach if they are worried.

· Include opportunities in the PSHE curriculum for children to develop the skills they need to recognise and stay safe from abuse.

We will follow the procedures set out by the Local Area Safeguarding Children Board and take account of guidance issued by the DFCS to:

· Ensure we have a designated teacher for child protection who has received appropriate training and support for this role.

· Ensure we have a nominated governor responsible for child protection.

· Ensure every member of staff, volunteer and governor knows the name of the designated teacher responsible for child protection and their role.

· Ensure all staff and volunteers understand their responsibilities in being alert to the signs of  abuse and responsibility for referring any concerns to the designated teacher responsible for child protection.

· Ensure that parents have an understanding of the responsibility placed on the school and staff for child protection by setting out is obligations in the school prospectus.

· Notify social services if there is an unexplained absence of more than two days of a pupil who is on the child protection register.

· Develop effective links with relevant agencies and co-operate as required with their enquiries regarding child protection matters including attendance at case conferences.

· Keep written records of concerns about children, even where there is no need to refer the matter immediately.

· Ensure all records are kept securely, separate from the main pupil file, and in locked locations.

· Develop and then follow procedures where an allegation is made against a member of staff or volunteer.

· Ensure safe recruitment practices are always followed.

We recognise that children who are abused or witness violence may find it difficult to develop a sense of self worth.  They may feel helplessness, humiliation and some sense of blame.  The school may be the only stable, secure and predictable element in the lives of children at risk.  When at school their behaviour may be challenging and defiant or they may be withdrawn.  The school will endeavour to support the pupil through:

· The content of the curriculum.

· The school ethos which promotes a positive, supportive and secure environment and gives pupils a sense of being valued.

· The school behaviour policy which is aimed at supporting vulnerable pupils in the school.  The school will ensure that the pupil knows that some behaviour is unacceptable but they are valued and not to be blamed for any abuse which has occurred.

· Liaison  with other agencies that support the pupil such as social services, Child and Adult Mental Health Service, education welfare service and educational psychology service.

· Ensuring that, where a pupil on the child protection register leaves, their information is transferred to the new school immediately and that the child’s social worker is informed.

A child may confide in any member of staff and may not always go to teachers.  Staff to whom an allegation is made should remember:

· Yours is a listening role, do not interrupt the child if he or she is freely recalling significant events.  Any questions that may be needed to clarify what the child is saying should be framed in an open manner and not lead the child in any way.

· Make a note of the discussion as soon as is reasonably practicable (but within 24 hours) to pass on to the designated teacher.  The note should record the time, date, place and people who were present as well as what was said – this may be used in any subsequent court proceedings.

· Do not give undertakings of absolute confidentiality.

· Finally, but most importantly, inform the designated teacher and give your note to them.  Your responsibility in terms of referring concerns ends at this point, but you may have a future role in terms of supporting or monitoring the child, contributing to the assessments of implementing child protection plans.
· Allegations made against professional staff should be reported to the Headteacher or if the allegation involves the Headteacher, to the Chair of Governors, who should contact the Local Authority Designated Officer (LADO) within one working day.
SIGNS AND SYMPTOMS OF ABUSE

Possible signs of PHYSICAL ABUSE


Possible signs of EMOTIONAL ABUSE


Possible signs of NEGLECT


Possible signs of SEXUAL ABUSE


Possible signs in OLDER CHILDREN


HIGH CRITICISM – LOW WARMTH SITUATIONS

These lists may indicate that a child is being abused.  However, in themselves they are not evidence of abuse, but they may suggest abuse if a child exhibits several of them or if a pattern emerges.  Remember that there can be other explanations for a child showing such signs or behaving in such ways.

Unexplained pattern of absences which may serve to hide bruises or other physical injuries


Bruises and finger marks


Improbably explanations for injuries


Fear of returning home or of parents being contacted


Fear of medical help


Over compliant behaviour


Significant changes in behaviour without explanation





Unexplained injuries or burns


Refusal to discuss injuries


Untreated injuries or lingering illnesses not attended to


Admission of punishment which appears excessive


Shrinking from physical contact


Fear of undressing


Aggression/bullying


Running away


Deterioration in work








Inappropriate emotional responses to painful situations


Compulsive stealing/scrounging


“Neurotic” behaviour – obsessive rocking, thumb sucking.


Depression, withdrawal





Fear of new situation


Self-harm or mutilation


Drug/solvent abuse


Air of detachment – “don’t care” attitude


Social isolation – does not join in and has few friends


Desperate attention-seeking behaviour


Eating problems





Poor personal hygiene


Frequent lateness or non-attendance at school


Low self-esteem


Compulsive stealing or scrounging.





Constant hunger


Inappropriate clothing


Untreated medical problems


Poor social relationships


Constant tiredness





Attempts to teach other children about sexual activity


Refusing to stay with certain people or go to certain places


Aggressiveness, anger, anxiety, tearfulness


Withdrawal from friends





Bruises, scratches or bite marks on the body


Scratches, abrasions or persistent infections in the anal or genital regions


Pregnancy


Sexual awareness inappropriate to the child’s age – e.g. shown in drawings, vocabulary, games etc.


Frequent public masturbation





Unexplained gifts of money


Changes in behaviour


Tiredness, lethargy, listlessness


Sleep disturbances


Depression








Promiscuity, prostitution, provocative sexual behaviour


Self-injury, self-destructive behaviour, suicide attempts


Eating disorders


Over compliant behaviour.
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