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Disability Equality Scheme December 2007 - 2010
Introduction:

The 2005 amendments to the Disability Discrimination Act place a duty on all public authorities when carrying out their functions to have due regard to the need to:
· Promote equality of opportunity between disabled persons and other persons

· Eliminate discrimination that is unlawful under the Act

· Eliminate harassment of disabled persons that is related to their disabilities

· Promote positive attitudes towards disabled persons

· Encourage participation by disabled persons in public life, and

· Take steps to take account of disabled persons disabilities even where that involves treating disabled persons more favourably than their non-disabled peers

NOTES:

The definition of disability under the law is a wide one. A disabled person is someone who has a 
· Physical or mental impairment that has an adverse, substantial and long term effect on their ability to carry out normal day to day activities.

The definition includes people with a Hearing or Visual Impairment, Cerebral Palsy, Muscular Dystrophy, mental health issues and incontinence. People with ADHD, Autistic Spectrum Disorders, Downs Syndrome and Hydrocephalus are included. Medical conditions such as Cystic Fibrosis, severe Asthma, Diabetes, Cancer, Multiple Sclerosis, Epilepsy, Sickle Cell Anaemia and HIV are deemed disabilities. Facial disfigurement, severe Dyslexia, gross obesity and diagnosed eating disorders are all included.
If a person has been disabled in the past (for example, cancer recoverers and  people with a history of mental illness) they are still covered by the legislation for the rest of their life.
It is likely that every school in Norfolk has disabled pupils, staff members and service users.

This Disability Equality Scheme sets out the ways in which Brundall School will meet its general and specific duties.

Brundall School fully supports the vision of Norfolk Children’s Services, namely:
· We believe that all children and young people have the right to be healthy, happy and safe; to be loved, valued and respected; and to have high aspirations for their future.
Brundall School endorses the Norfolk Inclusion definition that says:
· Inclusion is the process of taking necessary steps to ensure that every young person is given equality of opportunity to develop socially, to learn and to enjoy community life.

The Access Plan of Brundall School 2006 – 2009 already lays out the plans to increase access for disabled pupils in line with the planning duties in the Special Educational Needs and Disability Act 2001. 

Gathering information
Brundall Primary School will continue to collate data and evidence to ensure that policies and practices meet the legal responsibilities of the Disability Equality Duty around:

The recruitment, development and retention of disabled employees

-statement in all advertisements

-confidential collection of information from existing staff

 For information about current staff, we encourage disclosure and respect confidentiality. The information for this first scheme is likely to be incomplete and imperfect, but we include plans to develop methods of collecting better information in the future.
Achieved: 15.4.08
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 NOTES:
Process for collecting information:

The information gathering detailed above will enable Brundall Primary School to review the effectiveness of the Action Plans.
Impact assessment
Brundall Primary School is keen to ensure that none of its policies and practices disadvantage disabled people. All policies and practice have been reviewed in the Spring Term 2009 following Disability Awareness Training for all staff and governors in December 2008.
Following consultation we considered the impact of policies and practices on disabled people in the following areas:
The School Visits Policy to ensure equality for disabled pupils. 

The lunchtime arrangements.
Consultation exercises suggest homework arrangements disadvantage disabled pupils – staff are aware of the need to make reasonable adjustments.
Arrangements for Sports Day take account the needs of disabled pupils and parents.
The purchasing of books is assessed to ensure fair representation of disabled persons

Recruitment procedures in place encourage applications from disabled persons. 
School  performances are accessible for visitors with mobility difficulties.
The current arrangements for parental consultations consider the needs of disabled parents.
Governing Body conduct survey to monitor disability representation on Governing Body.
Brundall School will review the Disability Equality Scheme at least annually. We shall report on the steps taken to fulfil the plans, detail the 

The Disability Equality Scheme of Brundall School is available from the school and can be provided in alternative formats on request.


Do you have a disability that you would like noted on staff records?

Does this disability require modification of any practise or areas at Brundall Primary School?

Is there any support that would help you perform your responsibilities better at Brundall Primary School?

Any other comments.
18.4.08


The Disability Equality Duty and the Governing Body

Questions the Governing Body will ask itself annually as the 

‘responsible body’ for the school:

	Duties to disabled pupils, staff and parents
	Yes
	No
	Evidence

	Does the GB receive regular reports on how the school is meeting its duties to:

· Disabled pupils?

· Disabled staff?

· Disabled parents, carers, governors, other disabled people who use the school or may want to?
	
	
	

	Disability equality duty:  General duty
	
	
	

	Does the GB have regard to the need to:

· Promote equality of opportunity for disabled people?

· Eliminate disability discrimination?

· Eliminate disability-related harassment?

· Promote positive attitudes towards disabled people?

· Encourage participation by disabled people in public life?

· Take steps to meet disabled people’s needs, even if this requires more favourable treatment?
	
	
	

	Disability equality duty: Specific duty
	
	
	

	Does the school have a disability equality scheme?
	
	
	

	Did the school involve disabled people (pupils, staff, parents) in the development of the scheme.
	
	
	

	Does the school’s scheme show:
· How disabled people have been involved?

· How information is gathered on the effect of the school’s policies on:

· recruitment, retention of disabled staff?

· Opportunities for, achievements of disabled pupils?

· How the school assesses the impact of its policies current or proposed, on disability equality

· The steps it is going to take to meet the general duty (the school’s action plan)?

· How information will be used to support the review of the action plan and to inform subsequent schemes?
	
	
	

	Did the school implement the actions in its scheme within three years?
	
	
	

	Does the GB:
· Report on its scheme annually?

· Review and revise its scheme every three years?
	
	
	











January 2009


Signed (Chair of Governors)		……………………………………


Date accepted by Governors		……………………………………


Revision Date				…………………………………
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Confidential Disability Form











Draft questionnaire for staff by February 15th


Collate by April 15th - completed
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